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CHAPTER ONE

LO INTRODUCTION

1.1. Background
Parhamentary Service Commission (PSC) 1s a Constitutional Commuission established under
Article 127 of the Constitution of Kenya. The Commission is responsible for: -
(1) Providing services and facilities to ensure the efficient and effective functioning of
Parhament;
(11) Consttute offices in the Parhhamentary Service and appointing and supervising office holders
(111) Preparation of annual estimates for the Parhamentary Service and submitting them to the
National Assembly and exercising budgetary control over the Service and
(1v) Undertake singly or jointly with other relevant organizations, programmes (o promote
parliamentary democracy.

To implement its constitutional mandate, the Commussion runs four Votes namely: -
a) Parliamentary Service Commission Vote 2041,
b) National Assembly Vote 2042,
¢) Parhamentary Joint Services Vote 2043 and

d) Senate Vote 2044.
1.2. Sector Vision and Mission

1.2.1 Vision
To be a Democratic and People Centered Parhament

1.2.2 Mission
To facilitate Members of Parhhament to effectively and efficiently discharge their constitutional
mandate of representation, legislation and oversight

1.3. Strategic Goals/Objectives of Sector

The Parhamentary Service Commuission will be implementing its constitutional mandate in line
with the Commussion’s Strategic Plan 2019-2030. The Strategic Plan has Seven (7) Strategic Pillars
and Twenty-two (22) Strategic Objectives as discussed herein: -

Strategic Pillar I: Effective Representation, Legislation and Oversight
The pillar focuses on effectiveness of Members of Parliament in their constitutional mandate
pursuant to Article 94 and 95 of the Constitution. It has the following objectives:

a) Improve the process of representation, legislation and oversight

b) Strengthen capacity of members to execute their mandate

¢) Strengthen devolution and capacity of devolved units and constituency offices



Strategic Pillar II: Excellence in Service delivery

This pillar of excellence in service delivery calls for the streamlining of the interactions between
staff of Parliament and Members of Parliament thereby enhancing the value of services the staff
provide to Members. The pillar’s objectives are: -

a) Develop capacity and capability of the CPST

b) Institutionalize performance management

¢) Strengthen capacity of members and staff

d) Enhance Human resource Management

¢) Enhance staff wellness for efficient service delivery

Strategic Pillar III: Public Trust
This pillar is key to the actualization of the Article 118 of the Constitution on public access and
participation in parhiamentary processes.
Its objectives are: -
a) To enhance involvement of the public in Legislation and Oversight
b) Strengthen Parliamentary diplomacy and partnerships
¢) Enhance parhamentary outreach and promote ideals of democracy

Strategic Pillar IV: Embrace and Implement an E-Parliament

This Strategic pillar facilitates Parliament of Kenva in its transformation to a paperless Parhhament by
2030.
The objectives under this pillar therefore seek to: -

a) Enhance automation of all systems and processes core to operation of Parliament

b) Leverage on ICT in all processes and operations of Parhiament.

Strategic Pillar V: Embrace Green Compliant Parliament
The pillar is in response to the global push for sustainable environmentally friendly processes in the
midst of finite natural resources. The objectives of the pillar are: -

a) Adopt and implement modern energy management systems in Parliament

b) Adopt and implement modern waste recycling technologies in Parliament

Strategic Pillar VI: Provision of modern facilities and secure working environment
The pillar sets the basis for effective service delivery through provision of facilites and a secure
and safe working environment. The objectives of the pillar are: -
a) To create a Parhamentary Square
b) To provide adequate facihiies and security for members and staff

Strategic Pillar VII: Enhanced and sustainable financial resource base

This pillar is at the core of this plan as it will guarantee financial resources imperative for the
implementation of the Strategic Plan. The objectives of the pillar include: -
a) To mobilize sufficient financial resources to fund parhamentary activities

b) To enhance efficiency in procurement of goods and services
¢) To enhance efficiency in resource utilization, monitoring and evaluation.
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1.4. Sub -Sectors and Their Mandates

o S o N

Parliamentary Service | The Commission is responsible for providing services and
Commission facilities to ensure the efficient and effecuve functioming of

Parliament
Facilitate members of Parliament and Staff in the enactment of
national legislation, Representation and Oversight.

Provision of such services that are jointly shared between the two
Houses of Parliament to ensure efficient and effective functioning
of Parhament

The National Assembly

Parliamentary Joint Services

The Senate Article 96 The Senate:

. Represents the counties, and serves o protect the interests
of the counties and their governments.

2. Parucipates in the law-making funcuon of Parhament by
considering, debating and approving Bills concerming
counties, as provided in Articles 109 1o 1135.

3. Determunes the allocation of national revenue among
counties, as provided in Arucle 217, and exercises
oversight over natonal revenue allocated to the county
governments.

Participates in the oversight of State officers by considering and
determining any resolution to remove the President or Deputy
President from office in accordance with Article 145

L.5. Role of Sector Stakeholders

 Stakeholdder | 020220202 Role 0000
Members of Parliament Legislation, Oversight and Representation

Staff of the Commission Provision of the requisite services to Members of Parliament
and general public as well as implementing the Commussion’s

Resolutions

The General Public Parucipate in the Parhamentary processes

Supply and delivery of goods and services

Office of the Controller of Budget | Oversee the budget implementation process




Audits the financial statements for the four votes of the
Commussion for submission to the relevant Committee of
Natonal Assembly

Funding of the Commissions” Programme

CPST trainings to build capacity of Members and staff of

County Governments to enhance service delive




CHAPTER TWO

2.0 Programme and Performance Review FY 2021/22 - 2023/24

This chapter provides performance review of the sector for the period 2021/22 - 2023/24 and
outlines the key results and vaniances in performance in the penod under review.

2.1 Review of the Sector Programme Performance for FY 2021/22 - 2023/24
The sector programme performance highlights the key outputs and achievements against the
planned targets for the period under review. The details of the specific outputs for each of the
programmes is as outlined in Table 2.1.1.



Table 2.1.1: Analysis of Programme Targets and Actual Targets
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2.2 Analysis of Expenditure Trends for The FY 2021/22-2023/24

This section analyses the Sector’s expenditure by programme and economic classification. The
analysis provides trends of both the allocations and actual expenditures for the MTEF penod 2021/22
o 2023/24.

Table 2.2.1: Analysis of Recurrent Approved Budget Vs Actual Expenditure (KES Million)
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Table 2.2.2: Analysis of Development Expenditure (KES Million)
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FY 2021722 | FY 2022/23 FY 202324
1,722.94 21104 1 461.69
R2IMA: — - |
1.722.94 211004 | 146169
Parliamentary
Joint Services

8



2.3 Analysis of Expenditure by Programme and Sub-Programme
Durning the period under review the sector various programmes and Sub-programmes whose
allocation and actual expenditure 1s detailed in Table 2.3.1.

Table 2.3.1 Analysis by Category of Expenditure: Programme (KSh. Million)

ne ¢ Senate Allasrs

. Sub-Programme 1: Senate Aflawrs

6,962 %.950 6,220 1,750
| TOTAL VOTE 6,962 8.950 6,220 7.750 -
. Programme 1: General Admamistrabon, 1.060 . 928 |
Planning and Support Services
Management and Development
AL vore I I 2 O O
2M2: NATIONAL ASSEMBLY
Programme 1: Nanonal Legislatnon, Representation and Oversagin
. Sub-Programme 1: Natonal Legislanon, 23312 33270 24931 | 20466 27.280 23,278
Representaton and
Oversaghn
TOTAL VOTE 24931 | 20466 | 27280 [ 23278

Sub-Programme 1: General
Admmstratson,  Plannmng and
Support Services

Sub-Programme 1: Legislauve Tramng and

Programme 1: General Admunistrabon, Planming and Support Services

5.510.75 4 852.02

Programme 2: Legislative Trammng and Knowledge Management

162.0 192.00 191.19 141.15 144.11 157.55

Knowledge Management

TOTAL VOTE V2043 567275 | 623500 | 639000 [ 499317 [ 586475 | 603977
2044: SENATE

Programme 1: Senate Legislavon and Oversagin

Sub-Programme 1: Legislative | Procedural 281

and Oversagin
Sub-Programme 2: Legislative Support

Services

R N s R

Programme 2: Senale Representation, Liason and Intergovernmental Relatsons

Sub-Programme 1: Senate Representation 1,781 1,578
Sub-Programme 2: Lixson and Outreach 155 14

. Programme 3. General Admumstration Planmng and Support Services
Sub-Programme 1: General 2158 201
Admumistrative Services
Sub-Programme  2: Planmng and 197 170
Support

| TOTAL VOTE V2044 | 7.404] 6.564




2.4 Analysis by Category of Expenditure: Economic Classification (KES Million)

The analysis of allocation and expenditure for the Financial Years 2020021 1o 2022/23 by economic
classification 1s as tabulated in Table 2.4.1.

Table 2.4.1: Analysis by Category of Expenditure: Economic Classification (Gross) (KES

Million)

2041: PARLIAMENTARY SERVICE COMMISSION

. Current Expenditure

PROGRAMME 1: SENATE AFFAIRS

Compensation to Employees
Use of Goods and Services
Grants and Other Translers

(Onher Recurrem
TOTAL PROGRAMME D

TOTAL VOTE

3143” . 3‘39‘7 -

TN Y

I )
a2 |  wese|
6.9%62 K950

-

| aews|
W[ e
T T

6,220 7.750

| PROGRAMME 1: GENERAL ADMINISTRATION, PLANNING AND SUPPORT SERVICES

Compensation to Emplovees 6HR8Y 605
Socil Beacis I I I S S
Non- Financial Assets 1 oosl O [ 48
TOTALPROGRONET | [ | e[ [ [
PROGRAMME 2: HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT

e I I S ) I I R
TOTALPROGRAMMEY | | | | | | = 28
TOTAL VOTE b weer) | | 9%
2IMZ: NATIONAL ASSEMBLY

PROGRAMMEL: NATIONAL LEGISLATION, REPRESENTATION AND OVERSIGHTY

Current Expenditure 24 931 20,466 27,280 23216

Compensation of employees
Use of Goods and services
Granits and other ransters

(Onher Recurremt

23,372 33,270
13,828 13,723

9,243 9.6%9

148 46l

| Capital Expenditure

. Acguisiion of Noa- Financial
Assels

Capital Grants o Government
Agencies

| TOTAL PROGRANMME




2043: PARLIAMENTARY JOINT SERVICES
PFROGRAMME 1: General Administration, Planning and Support Services

Curreat Expenditure R vt it KO A E

Compensation 1o Employees 243597 246213
| Use of Goods and Services ' 3.15358  3.333.70
[ Grants and Other Transfers [ [ 249 11.91

Other Recurrent —fize| D] iei| ooi| Tme|  Ted

Capital Expenditure ____

Acquisition of Noa-Financial 1.565.00

Assels
. Captal Grants to Government

A.gﬂ'll.'ll:n
| Other Development

Total Programme

PROMGRAMNME 2: Legislative 1 wl R ""'.h-t"-.
| Current Expenditure [ | [ |
| Economic Classification Approved Budget Actual Expenditure

FY 202122 | FY 2022723 | FY 202324 | FY 202122 | FY 202223 | FY 202324

. Compensation to Employees - . . . - -
e ol Goub miServioss | B[ 0| wiw| wis| v s
Grants and Other Transfers B . D D
Other Recurrent w9 9 wf 09 9 @OO09q 755

Capital Expenditure
| Acquisition of Non-Financial Assets
. Caputal Crants 1o Govenmment Agencaes
| Other Development
Total Programme 2 162.0 192.00 141.15 144.11 157.55
| Total Vote “ -

M SENATE
."l"' . L | Tl l:

sl Exy nu-e
[ Compensation o Employees
Use of Goods and Services

Grants and Other Transfers ! ! v ! ! 8

Oiher Recurrens I I I I S
OTAL PROGRANM I I S I I R

PROGRAMME 2: SENATE REPRESENTATION, LIAISON AND INTERGOVERNMENTAL RELATIONS

Compensation to Employees
Use of Goods and Services

| Grants and Other Transfers

[ Other Recurrent

TOTAL PROGRAMME 2
PROGRAMME 3: GENERAL ADMINISTRATION PLANNING ANDSUPPORT SERVICES

CompensationtoEmployees [ | | 164 | | 1M

Use of Goods and Services
Crrants and Other Transfers
Oibher Recurremt :

TOTAL PROGRAMME 3 I N e I R
TOTAL VOTE 1 1 oty O ] 0| e

;B



1.5 Analysis of Performance of Capital Projects

During the review peniod, Parlhamentary Joint Services (Vote: D2043) had the following ongoing projects at various stages of
completion. The analysis captures among other things, contract details of the respective projects, contract cost, expected final cost,
budget provisions and the completion status as shown in table 2.5.1.

TABLE 2.5.1: Analysis of Capital Projects Resource requirement for FY 2025/26 — 2027/28 (KES MILLION)




2.6 Review of Pending Bills

Parliament had pending bills due to lack of exchequer of KES 153.00 million, KES 932.18 million
and KES 1,703.78 million in Financial Years 2021/22, 2022/23 and 2023/24, respectively. A total of
Ksh. 153.00 million. KES 440.93 million and KES 1.134.54 million were under recurrent for the
financial years 2021/22, 2022723 and 2023/24 while Ksh.491.25 million and KES 569.24 million were
under development for the financial years 2022/23 and 2023/24.

Table 2.6.1: Summary of Pending Bills (KES Millions)

. Due to Lack of Exchequer Due to Lack of Provision
ype/Nature 02122 | 202223 | 202324

| Recurrent [ 15300 4093 | L1Ms
. Compensation of [ [~ [~
. employees | . .

Use of goods and servaces | - . .

e.2. uhines, domestc or

foreign travel elc
| Social benefus e.g. NHIF, | - [- [~

NSSF

. Other expense _ . _
Development . 491.25 56924

Acguisition of noa- . . .

hnancial assets
Use of goods and servaces . - -

e.2. uhtes, domestc or
foreign travel elc

Onbers - specily

Total Pending Bill e | omm | em| | |
20d1: PARLIAMENTARY SERVICE COMMISSION

e ow [ ws[ [T

Compensation of . .
employees

Use of goods and servaces 153.00 219 105
e.2. uahnes, domestc or
foreign travel elc
| Social benefits e.g. NHIF, | | | -
NSSF
| Other expense . - N .
| 2041 Total Pending Bills | 153.00 | 219 | 105

2IMZ: NATIONAL ASSEMBLY
Recurrcnt wel wmal [ T
Compensation of . -
employees
Use of Goods and 30.6 126.1
services
Social Benefits - {1 - 1 OO
Other Expense : R D .
O *ending Bills .6 : " -
- Due to Lack of Exchequer Due to Lack of Provision




|
| TopeNamee [0V [YNHA YMBAL YGRS VS

2043: PARLIAMENTARY JOINT SERVICES

Recurrent 16.05 S04
. Compensation 10 . . . . .
Emplovees
| Use of Goods and| - | 1605 | s01.44
Serviees
. Ciranits and Other . . . .
Transfers
| Social Benefits e NHIF, | - . ' :
NSSF

Onber Recurremt .
T S— — S ") S — — —
Acguisition of non- . 491.25 56924

Use of Goods and services : - J I R B
Others-Specly . .
Total Pending Bills
2044: SENATE
Recurrent

Compensation of
employees
Use of goods and servaces
e.g2. uhnes, domestc or
foreign travel elc
Social benelits e.g. NHIF,
NSSF
(Other expense
Development
Acquisition of noa-
hnancial assets
Use of goods and servaces
e.2. utnhtes, domestic or
foreign travel elc
(nhers - specily . - -
0 *end $ills - - J 2

2.7 Court Awards

The court awards during the period under review amounted to approximately KES 1.5 Million which
15 unpaid. The court awards are shown in Table 2.7.

During the penod under review, the National Assembly, Parhamentary Joint Services and the Senate
have not had any Court Awards Costs.



Table 2.7.1: Summary of Court Award
Details of the Award Date of Award

Pavment to date

20d1: PARLIAMENTARY SERVICE COMMISSION
1“ November, 2022

ELRC No:c 2357 of 2017: Henry
Lwoba versus the Parhamentary
Service Commassion

Issue: Unlasr desmussal of an employee by
the Commussion
ELRC CAUSE No: 1558 of 2016

Charles Kamande versus the
Parhamentary Service Commusson

Issue: Unfasr dessmussal of an employee by

the Commussaon

KES. 492 000 exclusive af
costs and interest

Not yel pad. Awaiing
determunation of Appeal

KES. 1000000 exclusave of | Not yel pad. Awaiting
costs and interest determunation of Appeal

| ELRC CAUSE NO. 659 OF 2016: Allan
Ibrahim Otota vs Parliamentary Service
Commission

27* April, 2023

Total

775,663.75 inclusive of

costs and interest




CHAPTER THREE

3.0 MEDIUM TERM PRIORITIES AND FINANCIAL PLAN FOR THE MTEF PERIOD
2025/26-2027/28

3.1. Prioritization of Programmes and Sub-Programmes

This chapter provides the Medium-Term priorities to be implemented by the Sector in the period
covering Financial Year 2025/26 and the Medium-Term Budget. The mandate of the Legislative
Sector 1s to provide services and facilities to ensure the efficient and effecuve functioning of
Parhament. In the Financial Year 2025/26 and the medium-term budget, the Sector will upscale
its activities in line with the Bottom-Up Economic Transformation Agenda (BETA) of promoting
dynamic, inclusive and sustainable development.

3.1.1. Programmes and their Objectives
Duning the 2025/26-2027/28 MTEF Budget penod, the Sector will implement eight (8)
Programmes. The programmes and their corresponding objectives are as shown in Table 3.1.1.

Table 3.1.1: Programmes and their Objectives

| bpwaw 0] 090 00 O Geewm 88000z 0o

1. General Administration, Planning | To enhance elhicrency and

effecuveness m service delivery, enhance

2042: NATIONAL ASSEMBLY

and Support Services programmes mplementation and improve the working environment.
2. Human Resource Management To enhance msututonal and human resource capacity for quality dehivery of
and Development SEIVICES.

" LRLIAMEN

Admlnhmﬁnn.
I'lan-l-; and Suppeort Services

5 Legislative Training
Knowledge Management
2IMd: SENATE

7 Senate Representation, Liaison

National Legislation,
leprunhﬂnl alll (ht-rﬂghl

To strengthen the Legislative capacity, oversaght and representation function
ul the Natronal Assembly

To enhance service delivery, staff performance and improve the working
environment

Traamng lor quality Governance

To sirengthen the legislative capacity and oversaght function ol the Senate.

To strengthen the representation and enhance parhamentary outreach

and Intergovernmental Relations function of the Senate.
8 General Administration Planning | To sirengthen the capacity of stall 1o facilitaste Members in duscharging thear
and Support Services coastitutional duties in an effective and efficien! manner.




3.1.2 Programmes, Sub-Programmes, Expected Outcomes, Outputs, and Key Performance Indicators for the Sector
The key expected programme outcomes, outputs, key performance indicators and targets for the Financial Year 2024/25 and the

Medium-Term are shown in Table 3.1.2.1.

Table 3.1.2.1: Summary of the Programme/Sub-Programme Key Outputs, Outputs and Performance Indicator and Targets
for FY2024/25-2026/27
2041 PARLIAMENTARY SERVICE COMMISSION
r— Offsce of the POy ANERY | 0 OT POy AAVENY TS e e TrS TS o]
Admanistration. | Secretary Mmagcment | Board | Mo ol Managemeni | Board 71 I7 1 30 T T
Planning amd Resolutyoms Resolumons
Suppar PSC Annual Repont | o, of Amnual Repo T I ! T I T
e/t s nnual Repon n preparcd
- No_ of Stakeholder Eagagements i 3 3 1 Il 1
(Otface ol the .
P, wralag Engagemem ' Foum
for Charpersoss of
Independent
C oormmissions
Sty and Swategy and Palicy No. of Policy Papers and Advisones I3 30 Ly iy by |
Admanisirative Advisory services Tabded
Commutiees
PGy papers Wo. ol Policy Papers considened 0 K ] 0 0
- « Otk bderend
Commission
Commatices Comemission No. ol Resolulions passed T 1 T TS =1 EEE
resodations
bﬁm MRt No. of Cases | Litigation maticrs I8 ] p pal i S0 |
h handied
LEAg— T Noof Comprehensive Legal 0 7T e R0 0 B
Comphance services L;ﬁ l]plm::-: Opioa niven e
DTOININE Plcadiiigs | w0 Of PICaliig > araled 1] a2 4 S P L1,




227/28
Fublic Pamic Dutreach and Publsc | No ol Ohatreah asad Public
and Outreach Pamiapanon Events Parucipation Events
Dypdomacy amd Parlismestary No. of Parbamentary Dyplomacy 1 ! ! : ! T
Parlaumeman Diplomacy Eng agements
Democracy Engapements
County and No. of Counties ' Coastiluencees 50 T84 00 T4 FT§] 350
oternal Au e
pr— i)':.lﬂ:ln review No. of acuonable audit reponts 12 13 12 12 s 13
aadits undenaken
Huan Human Resounces Recruitment No. of Recnsiment ' Selecuon 4 16 15 15 s 15
Resomces Department J_ﬁmllm Panels Faciliated
Munagement .
and T[Juu.!_ {'4;;“'.1,' Mo of officers rased 1.‘ 95 2N 250 iﬂll S
Dev Balding Acuvities
(HRM & HRD) .
Natonal Uklace ol the Clerk Bl Processed R ol Bl o emed o0 L3 ey TR TR T
Legishinoa SEllRgs Beld N urnnge v X i‘l TS0 =0 =0 s
Representanoa WMot e s TS0 T ot A i 1] SR p ||
and Oversight House Business o of mecctings held &
Comenuttee Mestings 30 15 S0 S0 0
Petitions L ol petas 50 | TR T o0 =0 |
.[l'u..l.-_]
Sl.ll,-:il"rh- Mo of Sttty lotranscsts &nc 110
gl":g"m"':w'" 0 41 100 100 100
Admumistranoa od | T — 5
Oah 3 352 5 3 3
Ducsmons R RN [3) L) i) L i)
Suiemenis o ol Scuscmens 0 I% | Ebi] ] 0| a0 |
Mecasaics Ro ot eiages 30 71 0 0 S0 2]
Papess Lad 5= o Papess oo o6 TR TIRRT DU I 52
L caremune 4o R R e e———— o
isseed by the Chaw 0 S0 N N N
r g . | ]
Eﬂrmu :ttﬁi (S I 1 ] 1
SETET PIRTS [ ot et papen 3 I 3 3 —1 3
President s addr . P T— |
lllt::ﬁlll.u:g x5 ol pres wec s idome " | | | 1
Commilice REporis 4o of commanes reperns procesed 0 4 SR || SR . ]
El:P[I'lj. an Lﬂlﬂiﬁ Ol INo of oflxcrs vetted -n
stale officers & 10 X0 X X
[Teatics AgTcemenis  [No of treatacs hebd 10
Prowcals 10 10 10
o Panel o of Sanmg 32
hmﬂ:ﬂ . ' - 4 26 ) 20 20




General

Manmung asd

Suppor
Servioes

Admanistration,

2043: PARLIAMENTARY JOINT SERVICES

Facilimbos of Pobcaes adoption and | No of polices made and adopied 100 1 110 X | 120 |
m‘“ impleme ation
Costracung of Sagmed Service No. of Service Contracts Signed 330 730 Y 0 w0 | B0 |
Services Conmaces
Capaciey Buildsg | Trameg Repons Mo of Othxers Trained 250 240 230 o 500 500
for Staff
and Woek plans, No of and Retreas Held 6 3 D g 5 | &
preparatse
PIS Reweats and | lmproved Service No 0f workshops and Retreats Held L 23 3 L] L] 28 |
W ark shoge Delavery
Payment of Utiliey | Conducive working | Percentage of Bills Processed and 10 5% 100% 100% 100% o
Balls eavyroament Setdled
Lcasing of offse | bmproved Service Percentage of Bulls Provessed and TN 0% 100 T007% T W
and Parkmg Space | Delavery Setded
tor Members of
Parbamess and
statl
[ msunng Improved Service Premiums pad Annual Annual Annual | Anseal | Anseal | Anseal |
Farliamestary Deelavery Premusms Premussns Prepwems | Premsums | Premsums | Premsums
Assets (Bulding s
& Equipenent)
[ Provisson of Stall | ed Service Medical Bl Sealad o S TP~ T moe | ow
Medical Cover very
 Provisson ol Medical Tlls Sealed o TS TP TS o= | Tow
A Il?ml Ins lmproved Service
for Members Delsvery
Paschase of Improved Service NO_Of assoned sacts acgeared L1 LT L1109 % E s
compuiers, ICT Delavery
software,
furssiure,
vehickes. plant.
&
y
Provisson of office | Enhasced Service 0. ol olfice ikems acguired ™V T % 4. ECE
consumabdes. Delavery
offxe nems,
offsce stationery
and general stoges
Admissstransos of | Provess Emgldover m-:mﬁ 1 —oo% | oox 1 os ]
and Processing of | Conmbleon




Coastraction of Increased office space | No. of office & commEiee FOOMs ER T 20 T30
Multi-Sioeey
Office Block
| Bunge Tower)
T————— Sale  and Secure | ISMS System m Place i | 1 T
ke gratnd Working
Secunty systems Environmess
m__ﬁﬁh:m s Service | Budgetary and finascial reports Tors Tars s
mtﬂ, ’ Delavery submaned
Desagnof CPST | CPST Master Plan Development of CPST I |
Master Plan and hp in Place
RPEST=
Refubehment of | Condwcive Working N0 ol Bubuable olfices 7 3 | 5 |
Hualkdings eanroasment
Legishave CPS1 Trammg of PSC Cenilied allkers Traimmg held cxams admunistered, = | I i) | W0
Trmmung and mandatary ceruficates awarded
Knowledge promoaosal
Munagement courses
[ Undertake Tramed trasers for Bcreased poal of Tramets z 3 s 3 | I 1
Trausmg Of gemcral CPST
Trasers (ToT) Coufses
Workshop
[ Capaciny bealdin Number of members La ilstased 200 RLY pa i) i |
Icf "!'I - mﬂl ::gtm fioe
Hosueg regeonal Desagmang a Evenes descriptions for the T I I
fonams in comprehessave Programmes
collaboratioa Programeme for East
Direciocates of Afncaa
Commutee Parlusmessary Budget
Services, LAP Officer Forum
and Padsamentary
Office
| )
2044: SENATE
[ [ [ Mo No of Bilks published 54 ] 1o | 121 150




217
)3 [T 0 of Motions 0 1% 200
Petitions No of Petinoss % o 108
Sutements No of Statements 140 615 500 248 280 280
Semale — S 43 62 %0 1S %0 90
Llii‘m""‘;“”' — Fgemian e Epetan 400 64 250 270 240 300
C omemuni atioss No of Communic ations isseed by the a0 199 ot a0 20 30
1ssaed by the Chaw Chaur 2 & . .
Meetmg s ol Mo of Mecungs of Houscheepmg
Housckeepang Communiees 40 66 0 SO 20 S0
L mﬂﬂ;’!
Senair Femnomal Senators  of offices funded
R I offices 100r% 1N 1P 10" N 1 0%
Lsusom and Effectave % ol offikes funded
Intergovernmens oversaghaing 100% 100% 100" 100" 100" 100
al Relatioes Resolutsoms and areas | V0. OF fesolulioss
ot collaboramon 4 6 4 4 4 4
Visiang delegations No ol visiimg delegatons 30 1| ki) =0 =0 | 50|
Diuircach repoeis Number of oulleach feports " 12 10 12 3 12
Genesal Sail vancd % Ol sall wained 0 o0 ) o0 00 TRD |
Admanistrasion ST T g e — e oS | T TOr TR TOU
Planning asd New Senane % of implemestatsoa and
- 6 Chamber Sysiem e E_ : “
ppan acauised and manieNASC ¢ 100 % % 1" 1IN 1 0%
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Services maintamed
Vehales purchased Number of vebacles I E] I [ I r
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3.1.3 Resource Allocation Criteria

Every financial year, the financial resources allocated to the legislative sector are not adequate to
fund all the activities planned for implementation in line with the PSC Strategic Plan 2019-2030.
The various votes are consequently required to prioritize their activities and validate their work
plans to only fund the non-discretionary expenses. This has greatly impacted on implementation
of the Strategic Plan and to a great extent impacted the legislative business of the two houses of
Parhament. There 1s a need to have a predictable resource envelope for the Legislauve Sector to
address the underfunding expenenced every fiscal year in. It 1s recommended that the Legislative
sector should be allocated a minimum of 2.5% (two and half per centum) of all the national
government 's share of revenue as divided by the annual Division of Revenue Act enacted

pursuant to Article 218 of the Constitution. This will enable the legislative sector to seamlessly
facilitate key priorities of the bottom-Up Economic Transformation Agenda (BETA) as well as the
Kenya Vision 2030 Medium Term Plan IV (2023-2027).

3.2. Analysis of Sector and Subsector Resource Requirement Vs Allocation

Thus section provides an analysis of the Sector’s resource requirements against allocation for the
period 2025/26-2027/28.

Table 3.3. Analysis of Programmes and Sub-Programmes (Recurrent and Capital) Resource
Requirements (Amount KES Millions)

 AwewdEmte
E—:—-:_“m

4 > 1“8
) o f KA 4 LIIR 1D 111856 MLR23 ) 4.500 S 2A0 1013418 1.6 (0 AN | 1047 T 14000 | 13,751

Programmss 2
Lepislatn ¢
Training snd L84 92 . 1892 2. 90 . 1w 154 S0

m asm [ 1553800 | 104mnes m w5 | s0sae | aaneme | 1ae2
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Table 3.4 Programmes and sub-programmes by Economic classification ( KES Million)

e

2041: PARLIAMENTARY SERVICE COMMISSION

PROGRAMME 1: GAPSS

Current Expenditure

Compensation of Emplovees 936 | 993 | 1.053

LUse of Goods and Services 1474 1.55% 1.647

Social Benefits 5| 5 250
TN ) T

PROGRAMME 1: GAPSS 2676 2.665 3115
—

Use of Goods and Services 117 | 403 - 427

PROGRAMME 2: HRM & HRD

k) ¥ 403 427
TOTAL VOTE 2.993 3..m sl
2042: NATIONAL ASSEMBLY

Programme 1: National Legislation, Representation and Oversight
Current Expenditure

Compensation of Employees

Use of Goods and Services

Grants and Translers

(Other Recurrent 340 1065 1.065
TOTAL PROGRAMME 36N 13152 A N6

TOTAL VOTE

2043: PARLIAMENTARY JOINT SERVICES

Juint Services

Compensation of Emplovees

Use of Goods and Services

Cirants and Translers

(Other Recurrent

TOTAL JOINT SERVICES
2044: SENATE

PROGRAMME 1: Senate Legislation and Oversight
Current Expenditure

8



Compensation of Employees 1,588

Use of Goods and Services 3,'!35 4424 4.424
e end G e —
T e S E—
Current enditure

D oo S
Use of Goods and Services 2,334 2,390 2,390

___
Othc:chcum:m

TOTAL PROGEANSET || SR
———

come
Use of Goods and Services 510 1,794 1,938
Grants and Other Transfers 40 45 45
Oiner e

TOTAL PROGRAMME 3 2332) @ 4783| @@ 4835
TOTAL 12919 14330 16,062

Table 3.5: Sector & Sub-Sector Development Requirements/Allocations (Amount KES
Million)

2045 PARLIAMENTARY JOINT SERVICES

1IN0 - SA1000

LIS v 141000

It is instructive to note that he total resource requirement for the legislauve sector for the FY
2025/26 1s KES 64.614 billion of which,

(a) PSC vote R2041 KES 2.993 b

(b) NA vote R2042 KES 33.152 b

(¢) PJS vote R2043 KES 11.050 b

(d) PJS vote D2043 KES 4.500 b

(¢) Senate vote R2044 KES 12.919 b






(1 " JAD00N
(Ofthoer.
commussioner staff 7 27 27 7 7
Fiscal Analyst. [
Commussioner staft 9| 9 9 9 9
Imternal Awditor [

Clerk Assastame 111
PSC Secretanat

Adminastrative
Offacer Secretary .
Commissioner staff
Adminastrative
Assastant.
Commissioner Staff
Puablac
Communacations
Offcer
Commissioner Staff

Driver 1
Commissioner staff

Commussioner staff

___-I-I-I-I
Il otal Funded

w1

Source: Human Resources Department, PSC

b) The National Assembly

CLERK OF THE NATIONAL ASSEMBLY

DESIGNATION VACANCY

| ClerkoftheNational Assembly | w | 1+ ] 1+ | o
TowlBstablishwent | [ v | v | e




DEPFUTY CLERK'S OFFICE
DESIGNATION

Deputy Clerk

DESIGNATION

Deputy Director
Primcapal Clerk Assistant |

Prmaipal Clerk Assestant 1l

Semwor Clerk Assastam

Clerk Assistant |

Clerk Assistamt 1

Clerk Assestant 11

Total Establishment

DEFARTMENTAL COMMITTEES
DESIGNATION

Duarecsor

Deputy Director

Prmcipal Clerk Assestant | I3 6 | n
Prmcpal Clerk Assistant 11 12 L 4 4
Clerk Assastans | 10 15 13 2
Clerk Assistant [l 8 20 27
E— B
AUDIT, APPROPRIATIONS & OTHER SELECT COMMITTEES
DESIGNATION ALTH INPOST VACANCY
Depaty Director 14 B | 2

5
Semwor Clerk Assastant . i 12 . | 1
Clerk Assastam | 10 15 Bl

Clerk Assistant Il ' 9 X - 2

b



Clerk Assestant L] L o | 27 7
Total Establishment 88 'y 38
HANSARD
DESIGNATION . PSC AULTH [ INPOST VACANCY
Darector, Hansard and Audso Services 15 I | 0
Deputy Director, Hansasd & Awndio Services . 14 2 - | L
Primcapal Hansard Edwor | | 13 6 - 2 4
Prmcipal Hansard Edwor 11 . 12 L - 4 4
Senwor Hansard Editor . 1] 12 | 0 12
Hamsard Reparter | : 10 I8 : 4 -
Hansard Reporter [l 9 25 3 22
Hamnsard Reporter [ . 8 35 - 25 10
Total Establishment I 107 [ 45 62
Audio Services

: ALUTH INPFOST VACANCY
Chaet Andwo Ofhicer - ! - 0 !
Primcapal Andio Offacer 2 0 .
Semwar Audso (Sficer : - 0 2
Aundio Officer | | 3 _ 0 3
Andio Officer 11 3 1 4

Andwo Othcer 111

Assistant Audso (Eficer
1&- sslstant

-“-_“

SERJEANT - AT - ARMS SERVICES

DESIGNATION PSC AUTH INPOST VACANCY
Chaef Senecant <At - Arms . IS ] - | 0
Deputy Chaef Serjeant- At - Arms | 14 2 - I !
Prmcipal Serjeant - At - Arms | . 13 L [ 0 3
Prmcipal Serjeamt - At - Arms [ 12 6 E L
Semsor Serjeant - At - Arms | [ ! 8 _ 3 5
Semsar Serjeant - At - Arms 1l 10 11 2 9
Serjeant - At - Arms | [ " 16 [ L 13
Serjcant - At - Arms 1l L 23 2 21
Assistant Serjeant - At - Arms | . 7 i . 14 20
Assistant Serjeant - At - Arms 1l - 6 | - 12 is
Commussonure | | 5 0 . 0 0
Comamssonare [l - 4 0 | !
Total Establishment 154 42 112

H



LEGAL SERVICES

DESIGNATION PSC ALTH INFOST VACANCY
Durector, Legal Services . IS ] - | 0
Deputy Director, Legal Services . 14 L - L 0
Princapal Legal Counsel | . 13 6 - | 5
Principal Legal Counsel 1l . 12 9 - L &
Senwor Legal Counsel | 1l 24 - ) 16
Legal Counsel | . 10 24 : 2 22
Legal Counsel 11 - 24 29 5
Senwor Legal Clerk . . i : | 2
legal Clerk | 7 i | 2
Legal Clerk 11 | 6 L - 3 0
Total Establishment I 100 [ s2 48

DESIGNATION ALTH INFOST VACANCY
=
Deputy Director L - 3 0

_ 5 0 3

Chaef Fiscal Analyst

Prmcipal Fiscal Analyst

Semar Fascal Analyst

Fescal Analvst |

Fiscal Analyst 11
Fescal Analyst 111
Total Establishment

DESIGNATION ! ! VACANCY
Chaef Hospatalsty Manager

Deputy Chael Hospatalsty Manager
Chaef Food & Beverage Controller

Chaef Food & Beverage Supervisor
Executive Chef

Prmcpal Food & Heverage Controller

Primcipal Food & Beverage Sapervisor i1 ] | 0

Execative Sous Chef 1 1 1 0 |

H



Food & Beverage Supervisor | | 10 ] 0 l
Food & Beverage Controller | . 10 ] - | 0
Sous Chef 10 ] 0 t
Semwaor Food & Beverage Controller . & ] - 0 l
Semar Food & Beverage Supervasor [ ¥ 2 [ L -
Executive Chef - I 0 !
Food & Beverage Controller | | 8 ! - | 0
Food & Beverage Supervisor - 8 4 - | 3
Sous Chel . L 2 . 3 L
Food & Beverage Controller 1l - 7 | - 0 l
Head Waster : 7 5 : 6 !
Chet De Paue . 7 5 [ f o
Food & Beverage Controller 11 6 2 _ 0 2
Senwor Wanter - 6 11 L 8
Semwar Cook | 6 9 - 4 5
Wanter | 5 5 6 2
Coak Il

Waster Assastant

Cook Assistami

DESIGNATION

Deputy Darector, Speaker’s office

DESIGNATION . PscC | AUTH - INPOST | VACANCY
Chuef Public Commumicatioms Officer | 13 | | | 0 | |
Princypal Public Commumications Officer 12 2 0 .
Senwor Public Commmanicatons Offscer . il . L - 0 . 5
Public Commumicatioms Offacer | 10 3 l .
Public Commumications Officer 1l | v 4 | 2 | 2
Public Commumications Offwcer I . S 5 [ 13 | s
Public Commumications Assistant 7 5 7 2
Receptiomist | - 6 4 2 . .

H



Recepionust 1l 3 4 | 3

Recepuionust Il 4 4 2
Receptiomist 3 5 0 5
Total Establishment 0 28 12
MEDIA RELATIONS
DESIGNATION . PsC . AUTH _ INPOST . VACANCY
Chief Media Relatons Officer I3 | 0 |
Principal Media Relations Officer 12 3 l 2
Semar Media Relabons Offacer i 4 0 4
Media Relations Odfficer | 10 3 | 4
Media Relations Odfficer 1l . 9 | 5 - 4 | |
Media Relanons Odficer 1L . . | 6 | 12 | 6
Media Relations Assistant 7 6 L 3
Total Establishment \ ] R0 [ 21 ] 9

LITIGATION AND COMPLIANCE
DESIGNATION ) ] VACANCY

Durector, Legal Services

Deputy Director, Legal Services

Primcipal Legal Counsel |
Primcapal Legal Counsel 1l

Semwor Legal Counsel

Legal Counsed |
lLegal Counsel 1l

Sensor Legal Clerk
Legal Clerk |

Legal Clerk Il 6 6 0 &
Total Establishment 0 5 43

¢) Staff Establishment for Parliamentary Joint Services — April, 2023

DTN [ SC [AUIH [ INPOST | VACANGY | Remars
I R A I N R

Deputy Director General 16 2 0

Total Establishment 3 |

b

(B

8




DIRECTORATE OF HUMAN CAPITAL & ADMINISTRATIVE SERVICES

DESIGNATION [ PSC [AUTH [ INPOST | VACANCY

Derector Admamistrative Servaces [ 15 | ] 0

Deputy Director Admumstrative Services . 14 | ] 0 .

Deputy Director HR 14 l 1
L — — T —
I A R

DESIGNATION SC AUTH INPOST | VACANCY

Cheel Human Resource Management Officer . :

Principal Human Resource Management Offwcer 3

Human Resource Management Ofhicer | 10 l
e i —

Human Resource Management Offwer LI 3 .

T T o O

LI L
HUMAN RESOURCE DEVELOPMENT

DESIGNATION SC INPOST | VACANCY
Chae! Human Resource Development Officer . . l 0 -

Prncpa B Resowes Doveopmen Ofbesr | 12 | 1| 1 [ 0 [
Senior Ruman Resee Developmenit O | 01 |3 [ 0 | 3 |
Fuman Resoums Dovelopmem Oficert___ | W0 [ 3 [ 0 [ 31 [
Humaa R Developmeni Oficer i | 9 | 3 | 3 | o |

<4

il

b=




PSC | AUTH | INPOST | VACANCY | Remarks

s Resouee Development Ofce T8 2 A I L R

Human Resource Development Assastant 1 2 2
Total Establishment ' 12 7

DESIGNATION PsC m VACANCY

Prncipal Records Management Ofwer

Semior Records Management Oflicer

Records Management Offwer |

l 0
2 2

Records Management Offwer 1l
Records Management Offwer [

"

2 l
2

Records Management Assastant

3 1
y 4 4

E

DESIGNATION pPsSC VACANCY

MAINTENANCE OFFICERS

Director, Engineering and Mamntenance Services

Deputy Darector, Engineermyg and Manienance Services

Prancipal Engineer |
Praincipal Engineer 1l

l l
2 2
2 2

Praincipal Engineer 1

b
I

Semor Engineer/ Semoar Archatect

Mantenance Engineer |

Construction Management Oflicer

Mantenance Engineer [l " 0 contract

INSPECTOR BUILDINGS

Supenniendent 9 3 3 0

Inspector | b i 3 0

Inspector 1l 7 3 2 l

INSPECTOR MECHANICAL

Supenniendent 9 3 ] 2

Inspector | ! 3 3 0

Inspector 1l 7 3 3 0

INSPECTOR ELECTRICAL

Supenntendent 9 3 { 3

Inspector | 5 3 2 l 1
canltract

Inspector I 1 3 3 0

ARTISANS

Semor Charge Hand 7 4 3 l

Charge Hand 6 6 ] 5

Artisan | 5 6 3 3

8



DESIGNATION PSC | AUTH | INPOST | VACANCY | Remarks

Gardener | 5 3 2
Gardener Il | 4 2 2
Gardener 11 R 3 0 3
Total Establishment ' 7] 31 43

HEALTH CLUB

DESIGNATION ALTH VACANCY
oLy —
Health Club Manager l ]

Filness Instructor 1 i) 4 4
T —

FITNESS INSTRUCTORS

Filness Instructor L
Masseur/Beauty Therapasts -

Semor Massage Therapist

H 3 2

Massage Therapist | B --
Massage Therapmst 1] 1 6

D — I B
Gymnasium Assstanls
Semor Gymnaasium Supenntendent - --—-
Gymnasium Supenniendent 2 l
v o B I I
Gymnasium Asssstant 1l , 3
T I I -

TGt | | ® | @ | ©

(=

=] s

TRANSPORT OFFICERS
DESIGNATION [ psC [ AUTH | INPOST | VACANCY
Transport Ofhacer | [ 10 l ] 0
Transport Otffacer 1l [ 9 3 0 3
Transport Officer 111 [ % 3 0 3
Principal Driver 7 B 5 3
Semor Dnver [ & 10 N 2
Driver | 5 12 9 3
Dniver Il | a 15 3 12
Dniver 1l 3 15 g 6
Total Establishment ' 67 as 2
SECURITY SERVICES
DESIGNATION PSC | AUTH | INPOST | VACANCY

8



Director Secunty and Salety Services

Deputy Director Secunity and Safety Services

PSC | AUTH | INPOST | VACANCY | Remarks

Semor Principal Secunty Offwer

Praincipal Security Ofhcer

Lata

Semor Secunty Officer

Secunty Offscer |

el Lad
.

Secunty Offwer 1l

Secunty Supervisor |

oh] WA
i | LA

Secunty Supervisor Ll

Semor Secunty Warden

Secunty Warden |
Secunty Warden 1l

12 4
30 U

Total Establishment

4 6l
128

DESIGNATION PSC VACANCY

Principal Secretary

Semor Executive Secrelary

Executive Secretary

I8 2 16
25 21

Semor Personal Secretary

Personal Secretary |

Personal Secretary 11

Semor Secretanal Assistant

Secretanal Assastant |

Secretanal Assastant 1

DESIGNATION

Semor Office Supenntendent

Ollxce Supenntendent

Offsce Assistamt |

Offsce Assistamt 1l

Offhwce Assistamt 11

Total Establishment

DESIGNATION

Cheel Clencal Oflwcer

L)

Semor Clencal Oflcer

12

Clerical Otficer |

6

Clerical Othicer 1l

h

Total Establishment

DESIGNATION

PSC | AUTH | INPOST | VACANCY

prE



Dhrector, Finance and Accounting
Deputy Darector, Finance and Accounting
Total Establishment

DESIGNATION

Cheel Finance Oflwcer

JEE.
18

—
e

Principal Finance Officer

Semor Finance Othcer

Fuance Othicer |

Finance Otlicer 1l

-
-
| b b | b Q
o

Fuance Othcer 11

Total Establishment

RRREEEE

(=
—

PLANNING
DESIGNATION VACANCY
Cheel Planmng Ofhicer

Principal Planmng Oflwer

e = — —
e ]|

Semor Finance Ofhicer

Planmng Offxcer |
Plannng Offacer Il
Planmng Offxcer 1

-
E
==£ T HE

Total Establishment

DESIGNATION PSC | AUTH | INPOST
Cheel Constitpency Liason Offwcer 13 ] l
13 ]

Cheel County Limson Ofhcer

VACANCY
u
1

I,J‘-

Prancipal Constitwency Lauson Offscer

Semor Coasttuency Liason Ofhicer

Constituency Lisson (Mhicer |

Coastituency Liason Officer 1l

=] D€ )| &

Constituency Liusson Ofhicer 1

Total Establishment

DESIGNATION
Cleel Accountant
Principal Accountant

Semwor Accountant

Accountam |

Accountant L

Accountam 111

Accounts Assistam
Total Establishment




PSC | AUTH | INPOST | VACANCY | Remarks

DESIGATION [ [AUm [BeosT [ vaoawey [

Cheel Procurement Officer

Principal Procurement Oflicer

Semor Procurement Offwcer

h
6

Procurement (Mficer |

Procurement Ot facer 1l

-] W

1
2

Procurement (Mfacer 11

=1 -~

I8 11
37 37

Procurement Assastant
Semwor Store-Man

Store-Man |

S| )| ] &
S
] WA

Store-Man 1l

DESIGNATION

]l A
-] WA
=] W

i
' 7
Total Establishment " 62 37
e

Semsor Travel Oflicer

Travel Offscer |

= “ = -
3 3

Travel Offscer 11
Travel Offscer 11

= | Lad

.
4

LN

Travel Offwcer Assastant |

Travel Offscer Assastamt 1l

w

1 4
2 4

Travel Offswcer Assastant 11

Total Establishment

DESIGNATION
Deputy Darector

10
B
M

Principal Legal Counsel |

Principal Legal Counsel 11

Semor Legal Counsel

Legal Counsel |

Legal Counsel 11

Semor Legal Clerk

Legal Clerk |

Legal Clerk 11

Total Establishment

DESIGNATION

PSC | AUTH | INPOST | VACANCY

Director Parhamentary Research Services 15 l (il l
Deputy Darector Parhamentary Research Servaces 14 2 ] l
Chusel Research Ofhcer 13 2 2
Principal Research Oflwer 12 K ] 7
Semor Research Officer 11 10 3 7
Research Offwer | 10 13 7 6

8



DESIGNATION PSC | AUTH | INPOST | VACANCY | Remarks

RewhOmeed [ [ s [ 8 [ 7 [

Research Offscer 111 % 23 65 42
Total Establishment ' 76 57 11

DESIGNATION PscC m VACANCY

Director ICT and Library Services
Deputy Darector ICT and Library Services -
Toal Exablshone HE R U

INFORMATION COMMUNICATION TECHNOLOGY (ICT)

DESIGNATION " | AUTH VACANCY

Head of Infrastructure, Applcation InfoSec and Support BEE “-
Prancipal Information Commumcation Technology Officer 2 h

Semor Informaton Commumication Technology Officer - ---
Informaton Commumcation Technology Offwer | 5

Informaton Commumcation Technology Offwer 1l - --
Informanon Commumcaton Technology Offacer 111 6

Information Commumcation Technology Assistant | - ---
Informanon Commumcaton Technology Assistant 1l

EHERET L N

DESIGNATION SC | AUTH | INPOST | VACANCY
Chief Librarian ' 1 2
Principal Librarian ' 2 0
Senior Librarian ' 3 1

Librarian |1

Librarian II '
Librarian 111 '
Assistant Librarian '
Library Assistant | '
Library Assistant 11 '
Total Establishment '

-4 4] =4
b

20 | b

e |

=] =] =~

L
=

S|l S|=] &l S K W

10
BROADCASTING _

DESIGNATION PSC | AUTH | INPOST | VACANCY
Technical Manager (Broadcast/Audio) [ 11 1 0 1
Deputy Technical Manager [ 10 3 1 2
(Media/Broadcast/ A ndio/Electronics _
PRODUCERS 0
Semor Producer [ 9 l 0 l
Producer | ] l 0 l
Producer 1l 7 l {0 l
Producer Ll 6 l { l
Sound Techmcians

8



PSC | AUTH | INPOST | VACANCY | Remarks

SewcSowdlebecss [ [ T [ o [ v [

Sound Techmcian |

Sound Techmcian 1l

l l
2 2

s

Commenlalors
Semwor Commentator

-J ] OC

Commentator’ Translator | | |
Commentator’ Translator 11 2 2

Commentator’ Translator 11

>

Sign Language
Semor Sign Language Techmcian (SLT)

--

Sign Language Techmcian |
Sign Language Techmcian 1l

Sign Language Techmcian 11

l l
2 Z

Cameramen
Camera Person | 5

Camera Person 1l 7 2 2
Camera Person 11 - 6 2 2

Operators
Techmcian | %
7 | |

Techmcan 1l

Techmaan U Techmecal Operators

b

'1

Graphics Desagners

Semor Graphics Desagner

Graphics Desagner |
Graphics Desagner 1

Graphics Desagner 1l

Video Ednors

Video Edstor |

Video Ednor Il

Video Edunor 1

Assistant Techmcian (Graphics/ Sound ' Camera Desaigner)

Electronscs

Electronscs Supervisor

Electronscs Offacer |

Electronscs Offwcer 1

Electronscs Offscer 1

Total Establishment

DESIGNATION PSC | AUTH | INPOST | VACANCY
Telephone Supervisor | 9 l ] 0
Telephone Supervisor 1 3 3 0
Telephone Supervisor 111 1 3 ] 2

b



Semor Telephone Operator
Telephone Operator |

Telephone Operator 11 [ 3
Total Establishment

|
_HE
HIIE

(]
—

-16

DESIGNATION PsC
Semior Supenntendent Printer 11

AUTH

-
2
>
L

Supenntendent Printer 10 ——

I L R B
R B R
I R R B
LA B R
A L A L. R

Prinung Assastant 111 Machine Operator 1l - -
Machane Operator - ' '
TotalRotablihenet | | B ] 9 | 1

CENTER FOR PARLIAMENTARY STUDIES AND TRAINING
DESIGNATION PSC | AUTH VACANCY
D I I -
Director, Admun, Finance & Corporate Alfaars
Director, Cumiculum, Trammng & Research “-—-

Deputy Darector, Curnculum, Trammng & Research

|l &) &) &) W
] k] e

b
b

Deputy Darector, Admun, Finance & Corporate Alfars
Cheel Oflicer, Admun & Finance 13
Cheel Oflicer, Busaness Development & Corporate Alfaurs 13
Cheel Ofhicer, Curmculum & Quality Assurance

Chsef Traummng Officer

Chsel Ofhicer, Research, Pubhcabons & Library Services
Principal Admumstratson Offhicer

Praincipal Commumcations & Luason Ofhicer

Principal Curnculum Development & Trasming Offscer
Prancipal Trammng Ofhcer, Law making, Procedural &
Constututional Issues

Prncipal Tramng Ofhcer, Public Finance Managemeni
Prancipal Trammng Ofhicer, Communacatsons & Publac
Partcipation & Cross Cuting lssues

Prncipal Trammng Ofhcer, Human Resource Management
Prncipal Mononng & Evaluatson Ofhicer

Prancipal Curnculum Development & Quality Assurance
Olfcer

Praincipal Research Offwer

Semor Markeung Offscer
Semor Libranan 11

-




Trammng Offscer | Law Making, Procedural &
Constitutional lssues

Trammng Ollwer, Public Finance Management

Trammng Officer, Human Resource Management

Trammng Offcer, Commumcation & Publyc partscipatson
& Outreach

Total Establishment

TOTAL P & P INPOST

a) Staff Establishment for the S

CLERK OF THE SENATE
DESIGNATION PSC AUTH [ INFOST VACANCY
Clegk of the Seaate 17 | | 0

DEMUTY CLERK'S OFFICE

DESMANATION

VACANCY

DIRECTORATE OF LEGISLATIVE AND FROCEDURAL SERVICES
DESHGNATION

Direcuoe

Depaty Durecsor

Pnacipal Clerk Assistant |

Fnacipal Clerk Assistant 1l

Sensor Clerk Assistant

Clerk Assiszam |

Clerk Assastam [l

DIRECTORATE OF COMMITTEE SERVIUCES

Direcior

INFOST

VACANCY

Depaty Durecsor

Pnacipal Clerk Assistant |

Pnacipal Clerk Assistant 1l

Sensor Clerk Assistant

Clerk Assissam | 10

Clerk Assiszam 1l E




Clegk Assiszam 111 L) . |6 22 5

—— I I L LA

HANSARD
DESIGNATION SC [ INPOST VACANCY
Direcior, Hansard and Audio Services 15 I l 0
. Depany Durecsor, Hansasd & Audio Services [ 14 . 2 E . 0
Pnacipal Hassard Ednor | 13 [ [ 2 4
Pnacipal Hassard Ednor 1l 12 [ 10 [ N
Sensoe Hasoard Edutor T 12— |1 ¥

Hassasd Repomer |

Hassasd Repaomer U

Hassasd Repamner LI
Total Establishment

[INPOST VACANCY

Fnacipal Audio Officer | ) I
Pnacipal Asdio Officer 1l

Senaor Audio Officer

Audio Officer |

Audio Othcer Il

Audio Otheer 1

Assistant Ao (Mfcer

Audio Assistant

Total Establishment

SERJEANT < AT < ARMS SERVICES

DESIGNATION SC ' [ INPOST VACANCY

Cheed Senjeant -At - Arms

Depany Chuet Serjcams- At - Arms

Pnacipal Seneant - At - Ao |

Pnacipal Senjeant - At - Arms 1l

Sensor Serjeant - At - Arms |

Serjeant - At - Arms |

Serjeant - At - Arms 1)

Assistans Seneat - AL - Arms |

s L L . S

Teotal Establishment HY 29 4o

prE



LEGAL SERVICES

DESMANATION

Direcioe, Legal Services

Depaty Durecsor, Legal Services

Fnacipal Legal Counsel 1l

Sensor Legal Coansel

Legal Counsed |

Legal Counsel U

Sensor Legal Clerk

Legal Clesk |

Legal Clesk 1l

Total Establishment

INTERNAL ALDITORS
DESMANATION SU VACANCY

Direciuor lstemal Awdst )

Depaty Durecsor Intersal Audu

Choed btemal Andioe
Fnacipal Imemal Asdnor

Sensoe Imemal Auditoe

Imemal Audine |

Imemal Avudioe Il
Imemal Audivor Kl

Tetal Establishment

PARLIAMENTARY SERVICE COMMISSION SECRETARIAT
DESMGNATION

Direcior, Commissioa Secretana

Depaty Durecsor

Fnacipal Clerk Assistant Il

Sensor Clerk Assistant

Clerk Assiszam |

Clerk Assissam 1l

DIRECTORATE OF SPFEARER'S OFFICE

b



DESMGNATION so AUTH [ INPOST VACANCY

b N N N (R

Depany Durecsor, Speaker’s olfice

Tetal Establishment

PUBLIC COMMUNICATIONS

——— e [a—Te—

Cheed Publx Communic ations Officer

Pnacipal Peblic Commusscations Ofhcer

Sensor Pabdic Commuess: stions Officer

t———— T

Public Comamesecations (ffxcer 111

Public Comamesecations Assalant

MEDIA RELATHONS
DESMANATION S 3 VACANCY
Choeed Media Relaoss (Odficer

- S — —
F— R A R

Media Relasons Offcer |

Media Relamons Officer Il

T R A K

LITIGATION AND COMPLIANCE

i B Kol

Direcior, Legal Services

Depaty Durecsor, Legal Services

Pnacipal Legal Counsel |

STt K ——
o L S L JN LN S

;B




Legal Counsed | 10 10 2 "

Legal Counsel Il _ 10

Sensor Legal Clerk

Legal Clesk |

Legal Clesk 1




CHAPTER FOUR

Cross-Sector Linkages and Emerging Issues/Challenges
This chapter addresses the cross-sector linkages, emerging 1ssues and challenges that affect service
delivery within the Sector.

Cross sector interlinkages

This section outlines the importance of cross-sectoral linkages in delivering services effectively and
efficiently for the country’s social-economic development. The Parliament of Kenya in
implementing the national development blueprint encompassing Kenya Vision 2030, Medium-
Term Plans, and the Bottom-Up Economic Transformation Agenda, maintains linkages with other
Sectors by providing an enabling environment for all other sectors to thrnive. It makes 1t possible
through its roles as provided in Article 94 and 95 of the constitution in terms of adoption of the
requisite policy frameworks, enactment of the necessary laws and subsidiary legislations.

The maintenance of cross-sectoral hinkages involves the mobilization and allocation of resources,
ensuring compliance, accountability, and transparency in the public resources’ management.

Emerging Issues

a) Fiscal Responsibility and Accountability: Recent reports of the Auditor General and
investigations by the Ethics and Anti-Corruption Commussion have raised multiple 1ssues

of concern regarding misuse and misappropriation of public funds, especially at county
level. This emerging trend is raising a lot of public concern and requires greater and urgent
attention by both levels of government.

b) Gender Representation: The implementation of the constitutional requirement for gender
representation in Parliament i1s likely to impact the resource requirement. To fully realize
the two thirds gender rule in the National Assembly, Kenyans will have to agree to a
mimimum constitutional amendment. Whereas there exist enormous challenges and the
domuination of patriarchy in achieving the gender rule.

¢) Outreach programmes: The Kenyan Parhament has been educating the public about its
history, constitutional mandate, bi-cameral structure, procedures, and public participation
through various activities like parliament week, rotational public lectures at universities,
and participation in ASK shows. These efforts have led to a significant increase in
legislauve affairs, with an increase in Petitions to Parhament and submission of written
memoranda on bills.

d) Global Partnership: Parliament was able to host the 15th Regional Meeting of the
African, Canibbean and Pacific-European Union (ACP-EU) Joint Parliamentary Assembly
(East Afnca Region). The meeting focused on regional cooperation, trade, investment
promotion, private sector development, energy and infrastructure needs, tourism and
wildlife management, agriculture, and post-Cotonou relations.

PF



€)

h)

Changing Geopolitical Landscape: The increasingly divergent philosophical and
political approaches to global issues especially among the leading powers, necessitate
skillful engagements to build bridges and galvanize consensus towards sustainable global
peace. Moreover, the transition to the new Government after Kenya's general elections in
August 2022, may demand a revision of the budget due to new policies or any
reorganization that may occur during the MTEF period.

Technological advancement: Leveraging technological advancements in ICT presents an
opportunity for conducting government business and data management. However,
challenges related to cybercnime, governance and data security anse. In this regard, the
Sector will continue to leverage ICT mnovations while also developing measures to
address emerging challenges associated with it

Climate change shocks: The climate change shocks and impacts are expected to intensify
in the foreseeable future. Green financing 1S emerging as a source for sustainable resources
for projects and environmental conservation that will reduce shocks of chimate change. The
legislative Sector will advocate for green financing through green financial and fiscal
incentives by passing necessary legislations that promote public private partnerships on
financing mechanisms such as green bonds and promote carbon trading to help channel
financial resources to support emission reductions that will assist in tackling climate
change.

Transition from IPSAS cash to IPSAS accrual accounting: Article 201(e) of the
Constitution of Kenya ,2010 calls for clarity in fiscal reporting as one of the key principles
that govern public finance management in Kenya. The transition will require additional
resources to ensure full implementation.

4.1 Challenges
During the period under review, Parliament has continued to strive to deliver on its mandate of

providing.

1)

2)

3)

4)

5)

6)

7)

Frequent delays in Exchequer releases by the National Treasury, especially for
Development Expenditures which has affected completion development projects like
Bunge Tower on top of the complexities inherent to the project.

Lack of adeqguate funding to finance all the activities drawn from the Strategic Plan.
Pending Bills due to lack of exchequer, which dents the budget implementation every
financial year since it forms the First charge as espoused in the Public Financial
Management Act, 2012 and 1ts attendant Regulation.

Budget cuts effected by The National Treasury through Supplementary Budget because of
Government’s austerity measures.

Government’s Covid- 19 pandemic Containment Measures that affected implementation of
some of the planned activities.

Change of leadership and membership of Committees affecting the smooth operations and
strategic direction of Commuttees.

Unavailability of Cabinet Secretanes to respond to matters raised or referred to them
contributes to slow implementation of Commuttees” work-plans.



8) Aging and mmadequate ICT infrastructure has negatvely affected the implementation of

programmes and service delivery.
9) Inadequate legal frameworks such as Senate Oversight Fund impacted on proper execution
of the Sector mandate.

10) Inadequate Office space



CHAPTER FIVE

The Legislauive Sector 1s a key pillar of the Kenyan economy as it passes the necessary legislations,
providing a representation and oversight role towards the realization of the country’s development agenda.
The Sector also promotes prudent public finance management and accountability in the Public Sector by
passing sound legislative and regulatory framework that ensure prudent utilization of public resources

CONCLUSION
The Sector has made sigmificant progress towards realizing the national goals and objecuves
outlined in the Vision 2030 and the constitution. These objectives primarily focus on lawmaking,
ensuring good governance and maintaining accountability in the use of public resources. Despite
resource constraints, the Sector has continued to perform its core functions. However, adequate
funding 1s paramount for achieving the country’s economic growth and complete implementation
of Parliament’s Strategic Plan 2019-2030.

The strategic pillar number 5 provides for ‘embrace green compliant parliament’. Parliament intends to
achieve these objectives by adopting and implementing modern energy management systems in Parliament
as well as modern waste recycling technologies. Parliament has the obligation of enacting pieces of
legislation that promote social 1ssues such as fair and reasonable employer benefits, safety at work place,
equal employment opportunities and adherence to the labour laws. Parhiament strives to comply with the
existing laws and procedures, avoids conflict of interest and 1s accountable to the relevant bodies and
stakeholders.

The sector plans to enhance service delivery efficiency and effecuveness by prionitizing and utilizing
resources prudently, while also implementing reforms in public financial management to increase resource
mobilization and strengthening monitoring and evaluatuon
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