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KEY ENTITY INFORMATION

Background information

School Equipment Production Unit is a State Corporation under the Ministry of Education. It was established as a state
corporation under the Companies Act (Cap 486) in December 1976, SEPU is mandated to produce scientific equipment

T andlearning materials to learning institutions. Its vision is to be the leading provider of quality science teaching and

learning materials in the Eastern and Central Africa Region. The main mission of SEPU is to ensure high quality

production and distribution of specialized science teaching and learning materials for educational institutions.
The management of the company is governed by the Companies Act of Kenya, the State Corporatlons Actamong other

relevant Acts. School Equipment Production Unit has a board of directors which is charged with the overall mandate of .

- the company.

Principal Activities
The principal activity of the company is production and distribution of specialized science teaching and learning materials

for educational institutions.

Directors

The Directors who served the company during the year were as followsl:

1) Dr. Julius Ouma Jwan Kenya Institute of Curriculum Development - Chairman (Up to 26 February 2020)
2) Mr. Dickson L. Ole Keis School Equipment Production Unit - Chief Executive Officer
3) Mrs. Teresia Nyawira National Commission for Science, Technology - Member
& Innovation
4) Mr. Solomon Ngahu National Treasury & Planning - Member
5) Mrs. Truphena Kirongo Ministry of Education - Member
' 6) Mrs. Hilda Joyce Omwoyo Kenya Technical Teachers College - Member
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Corporate Information

Corporate Secretary Managing Director/ Secretary Lo the Board

M Dickson L. -Ole Keic

P.0O. Box 25140-00603,
Nairobi, Kenya.

Registered Office SEPU Headquarters, University of Nairobi,
Kenya Science Campus,
Ngong Road,
P.O. Box 25140-00603,
Nairobi, Kenya.

Corporate Bankers National Bank of Kenya Limited,

Harambee Avenue Branch,

P.o Box 41862,
Nairobi, Kenya.

Kenya Commercial Bank Limited.
Milimani Branch,

P.O. Box 69695,

Nairobi, Kenya.

Co-operative Bank of Kenya Limited,

Haille Selassie Avenue,

P.O. Box 48231-00100,
Nairobi, Kenya.
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Independent Auditors Auditor General,
Kenya National Audit Office

Anniversary Towers, University Way

P.O. Box 30084
GPO 00100,
Nairobi, Kenya.

Principal Legal Advisors The Attorney General
State Law Office & Department of Justice

Harambee Avenue
P.OBox 40112
City Square 00200
Nairobi, Kenya
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BOARD OF DIRECTORS

1. Dr. Julius Ouma Jwan

Currently is the Principal Secretary in the State Department for
B Vocational and Technical Training.

108 YY1 1do DLIN TN oo
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in Educational Leadership & Management from the UK. He
holds three masters degrees: a Master of Science (MSc)
Degree in Educational Research Methods from the UK a
Master of Philosophy (MPhil) Degree in Education
Communication & Management from Norway and another
Master of Phﬂosophy (MPhil) Degree in Linguistics from Moi University — Kenya,
where he also graduated with a Bachelor of Education Degree.

He was the Director — Programmes and Technical Services at the National Cohesion
and Integration Commission (NCIC). Before joining the Commission, he was a
lecturer at Moi University, School of Human Resource Development for over
thirteen years — rising from the position of Tutorial Fellow to Senior Lecturer. Prior
to that he was a teacher at a Secondary School in Homa-bay County and Kaimosi
Teachers” College for cumulative five years.

Dr. Jwan has attended several fellowships and short courses including: Procurement -
and Tendering Processes; and Senior Management Course for Public Officers (both
in Kenya); Education for Sustainable Peace (Germany); Enhancing Governance and
Financial Administration in Africa (Botswana); Transitional Justice and Governance
in Africa (South Africa); Reconciliation as Process and Practice (Sweden);
Democratic Governance for Development in Africa (Uganda), among others.

Chairman Board of Director up to 26 February, 2020.

viii
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2. Ms. Teresia Nyawira

Alternate to Director General, National Commission for Science and Technology

Innovation

Ms. Teresia Nyawira was born in 1972. She has a Bachelor

of Education (Science) and a Master of Science from

Kenyatta University. She has undergone short course

trainings in Research Ethics (UNESCO), Project Planning

and Management (Capacity Africa), Senior Management

. ——— Course and Strategic Leadership Development Programme
(Kenya School of Govemment) She is currently pursuing a PhD in Molecular
Medicine from Jomo Kenyatta University of Agriculture and Technology, and a
Master of Art degree in Monitoring and Evaluation.

She has 14 years’ experience of teaching sciences in both secondary and tertiary
institution. For the last eight years, she has been involved in coordinating national
programmes which include the Science Technology and Innovation research grant
and the National Research Ethics programme. She is also well versed in policy
formulation having participated in drafting several national policies and guidelines in

research regulation.

3. CPA FA Solomon Thuo Ngahu
' Alternate to Principal Secretary National Treasury

CPA FA Solomon Ngahu, year of birth 1977. Awaiting
graduation in PhD Business administration (Finance
Option) at JKUAT. He holds a Master’s degree (MBA-
Finance) from JKUAT,; Master of Science Public Finance
from University of London, Bachelor degree (Bcom)-First
Class Honors from JKUAT, ESAMI: Preparation and
Interpretation of Financial Statements, IMF; Government
Financial Statistics Harmonization for EAC-Kigali Rwanda, IMF ; Credit

ix
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Management :Certified Credit Management Professional (CCP)K, Pedagogy

raining; Overview to leaming Process and Methodology-JKUAT,HIV & AIDS
Mainstreaming Course, National Aids Control Council, Induction Training on
Government Operations (GTI-Mombasa). Holds three Single Subject Diploma:

—Accounting Purchasing & Coest-contrel-{ICM) UK Project Management (ICM) UK

and Auditing & Taxation (ICM) UK. Finance & Banking; Certified Investment &
Security Analyst (CISA) K, Administration; Certified Public Secretary (CPS) K,
Certified Public Accountant (CPA) K. He is a member of ICPAK, ICIFA, APSEA
and KIM professional bodies. He is also a committee member — Public Policy &
Governance of ICPAK, Members Service Committee - ICIFA, Member of
Professional Development and Education Committee of APSEA.

4. Mrs. Truphena Kirongo

Alternate to Principal Secretary, State Department of
Education, Ministry of Education,

Mrs. Truphena Kirongo was bomn in 1962. She has a
Bachelor of Education, a Master of Business Administration
from Kenyatta University, Nairobi, Kenya and a Master of
Education, Leadership and Management from Aga Khan
University, Dar es Salaam, Tanzania.
She has a work experience in Teaching service from 1986 - 1998 and in Civil
Service as follows; Senior Education officer, Nandi District- 1998-2001.
Deputy Municipal Education Officer, Mombasa Municipality-2001-2003
Municipal Education Officer, Mombasa Municipality- 2004- 2007
Assistant / Senior Assistant Director of Education, Directorate of Primary Educatlon-
2007- 2016 v
‘ Deputy Director of Education, Directorate of Secondary Education : ' ,
’ Deputy Director of Education at Director General’s office from 2018- to date o
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S. Mrs. Hilda Joyce Omwoyo

Principal Kenya Technical Teachers College

Ars#ﬂda-leyee@mweye—was—beﬂﬁﬁ%%hemha*’b

profession. She has more than thirty years experience in teaching at
both Secondary and college level. She has served as a graduate
teacher of English and literature in English at Diploma college
level, a lecturer, senior lecturer, principal lecturer, senior principal
lecturer and senior principal. She is an experienced teacher trainer
and a trainer of trainers in ./}rts, Science and Technical.

Mrs. Hilda has worked for éeveral years worked as an administrator. She served both as a
Deputy Head and Head of Department of English in Kenya Science Teachers College (KSTC)
and in Kenya Technical Trainers College (KTTC). She also served as a member of the
management team in KSTC and KTTC, Teaching Practice Coordinator,

Deputy Principal in charge of Academics for 6 years at KTTC. She is currently the Principal
of Kenya Technical Trainers College (KTTC)

Mrs. Hilda is a writer of English Course Books. She has published books for Kenya,
Tanzania, Zambia and Malawi. She has greatly been involved in the innovation club and
implementation Competency Based Education Training. She has attended and participated in
several National and International Conferences and courses in Kenya, Scotland, Nigeria,
Uganda and Zambia. She has also visited England, South Africa, Tanzania, Uganda, and

Rwanda for personal business. -

Xi
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6. Mr. Dickson L. Ole Keis

Managing Director

— Mg DicksonL-Ole Keis Mr. Dickson L. Ole Keis, year of birth 1958 He

holds a Masters degree in Education Management, Policy and Curnculum
studies from Kenyatta University and a Bachelors Degree in Arts from the
University of Nairobi. He has served in the following Districts as a District
Education Officer; Trans Mara, Turkana and Kilifi. He has also served as a
County Director of Education in Kilifi County and Regional Coordinator of
Education in Coast Region.

He also served as a Chief Executive Officer for National Council for

Nomadic Education in Kenya (NACONEK). He is the Managing Director — School
Equipment Production Unit. He has visited the following Countries on Educational
related assignments: Turkey, Bangladesh, Japan and France (Paris).

Managing Director with effect from 1% August, 2017

Xii
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THE MANAGEMENT TEAM
1. Mr. Dickson L. Ole Keis

Managing Director

~Dickson L Ole Keis, year of

b1rth 1958. He holds a Masters degree in Education
Management, Policy and Curriculum studies from Kenyatta
University and a Bachelors Degree in Arts from the
University of Nairobi. He has served in the following
Districts as a District Education Officer; Trans Mara,
Tur}cana and Kilifi. He has also served as a County Director
of Education in Kilif County and Regional Coordinator of
Education in Coast Region.

He also served as a Chief Executive Officer for National Council for Nomadic
Education in Kenya (NACONEK).He is the Managing Director — School Equipment -
Production Unit. He has visited the following Countries on Educational related
assignments: Turkey, Bangladesh Japan and France (Paris).

Managing Director with effect from 1% August, 2017

xiii
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2. FA Perpetua S. Wanaswa, OGW

Sales & Marketing Manager

- ——— Mrs-Perpetua-Wanaswa;-yearof birth- 1961 Pursuing PhD-in B

Administration (Strategic Management optlon) at UON She 1s a holder of
(Masters Degree in Business Administration (Strategic Management
option) from Daystar University. Bachelor of Business Administration
(Finance and Accounting option) from Kenya Methodist University. CPA
1 and ACNC from Institute of Certified public Accountants, and Computer
Application from Computer for Schools. Has offered services during the
National Elections in Kenya in the year 2002 and 2007 as a Clerk and deputy Pre51d1ng Officer
respectively in Nairobi County. She is a member of Board of Management for Kivaywa
Secondary School, ICIFA and Kim Professional Studies. Has attended various seminars and
workshops in various Institutions. Employed by SEPU as a Junior Clerk in Accounts Department
and rose up the ranks of Head of Finance Department. In January 2010 was appointed the Acting

Managing Director.

Awarded the order of the Grand Worrier of Kenya, (OGW) by His Excellency the President in
2013. For the outstanding performance. She is currently the Sales & Marketing Manager.

3. CPA Salome Odek
Ag. Head of Finance & Accounts

CPA Salome Odek, year of birth 1982.
She holds Certified Public Accountant (CPA) K and a registered

member of ICPAK.

She holds a Degree in Bachelor of Commerce Finance Option from
Kenyatta University.

Has attended ESAAG Conference on Pubhc Fmanc1al Management

Reforms (Entebbe, Uganda)
Has ‘attended ESAAG Conference on Enhancmg the Effectlveness of

“—Public Financial Management Systems (Livirigstore, Zambia)
and Rethinking Public Financial Management for economic growth
(Swakopmund, Namibia) ‘

She is a member of AWAK (Association of Women Accountants of Kenya)

She is currently the Senior Accountant at SEPU.

Xiv
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4. Mr. Philip Onyango

Production Manager

Mr. Philip Onyango, year of birth 1976. He has a Diploma in Mechanical Engineering
(Production Option) from Jomo Kenyatta University of Agriculture and Technology. He is
currently pursuing a Degree in Project Planning and Management from the University of
Nairobi. He is the Acting Production Manager at SEPU.

?

5. Ms Rachael Achieng Wanyanga
Human Resource Officer

Ms. Rachael Achieng Wanyanga

Miss. Rachael Achieng” Wanyanga, year of birth 1985.
Holds a Higher Diploma in Human Resource ;
Management and Industrial Relations (2006) from
Technical University of Mombasa. Currently pursuing
Degree in Bsc Human Resource Management at M01

; Umvers1ty o ;
Assoc1ate member of the Instltute of Human Resource Management
(IHRM) - : SR

She is currently the Human Resource Ofﬁcer :

XV
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CHAIRMAN’S STATEMENT
Introduction

The financial year ended 30" June 2020 was a very challenging one in terms of achieving the Unit’s objectives
and targets. The company faced acute shortage of revenue as a result of the COVID — 19 pandemic which is an
unprecedented health crisic not only at the glohal level, but also at country level and organization level.

This brought great negative impact on revenue that reduced by 50.3% as it led to closure of all learning
institutions that are our major customers. The Unit’s production operations were partially shut down as from

March 2020 as per COVID — 19 protocols leading to plant underutilization.

Brief highlight of the key activities during the year

During the year under review, there were reduced marketing activities due to challenges posed by COVID -19
pandemic especially partnerships with Kenya Secondary Schools Heads Association, Kenya Primary Schools
Heads Association and Kenya Private Schools Association in which the Unit gets an opportunity to conduct

marketing activities even though this did not materialize.
The net loss during the current financial year 2019/2020 is Kshs. 30,919,667 compared to net loss of Kshs.

18,840,675 in 2018/2019 representing an increase in net loss by 64.11%. Gross Revenue reduced from Kshs.
.5%241—,430—t@—Kshs.-2~5;94»1-,53-iin—2&19#2020-rep;esenting41.reductionvin_Grmq Revenue 0f 50.3%

During the year, the Unit developed its draft strategic plan covering the period 2019-2024. This plan will
deterrine and guide the long term performance of the Unit. The ‘Big Four’ agenda especially manufacturing,
will take a center stage in the strategic plan as the Unit plays a big role in ensuring 100% transition in
secondary schools through manufacturing of educational scientific equipment to schools which will accelerate

attainment of Vision 2030.

Successes consolidated

Despite the challenges posed by COVID- 19 pandemic, we will continue to focus on a comprehensive agenda to

build a sustainable business as a Post COVID-19 recovery strategy. The Unit has been committed to design,

. manufacture and distribute high quality science teachmgu and learning materials for learning institutions. The
—Umt_has.also_successﬁlll}chmcwed_the.Human_Resmlmcs_Bohmes_and_Emc.Qdmes Manual which is now being *
implemented. In addition, the Unit has started the process of developing Career Progression Guidelines which

are in the process of implementation. The staff morale has been relatively high and the Unit intends to

implement strategies that will continue to raise the staff morale.

XVi
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Challenges

The Unit is faced by a few challenges which have the potential to impede timely realization of its strategic
goals. Some of these challenges include inadequate space for expansion, inadequate revenue allocation from
the Government of Kenya, and lack of modern machines in the Production Unit. My Board is committed to
——cosure that resources are sourced from diversified sources to ensure the Unit achieves ils targets over the nexi

financial period.

* Future outlook of the organization

The outlook for 2021 is favorable with the economic growth targeted at 7.14% and with the ‘Big Four Agenda’
the Unit will position itself as a driver of the manufacturing agenda. The Unit intends to manufacture science
. equipment and materials for both Primary and Secondary schools to meet the demand of the 100% transition.

The Unit will support value addition and raise the manufacturing sector share of GDP. We envisage conducive
operating environment even when the Government is implementing Competency Based Curriculum which may
slow down sales. The Unit will continue with implementation of the Strategic Plan 2019-2024, Quality
Management System and Performance Contracts based on sound leadership, prudent financial management,
innovation, creativity and team spirit. Towards enhancing the institutional Human Resource capital the Unit will

conduct capacity building for employees within their area of specialization.

Appreciation

The Unit appreciates the great financial support provided by the Government of Kenya, through the Parent
Ministry, State Department of Early Leaming and Basic Education, the Board of Directors for providing
Strategic direction and leadership, the management team for their comm11:ment to work as well as our
Stakeholders, Business Partners and Clients for the business growth.

Jém oard of Dlrectors a '
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REPORT OF THE MANAGING DIRECTOR

Introduction

The year under review indicates that the School Equipment Production Unit (SEPU) has maintained a strong
drive for result across all its Departments. The COVID-19 pandemic posed many challenges in areas of
marketing due to closure of schools. During the year under review, the Unit finalized its current strategic plan
and the strategies developed are being implemented that will yield positive results which will increase the

revenue over the next few years.
In recognition of the critical role played by motivated staff, we continue to invest in human capital development
and improvement of the terms and conditions for employees. This will help us to attract and retain highly

performing human capital.

Performance Review

The Unit registered a loss of Kshs. 30,919,667 in the financial year 2019/2020 compared to a loss of Kshs.
18,840,675 in 2018/2019. In order to improve on the performance of the Unit, various strategies will be
implemented such as advertising through the website and recruiting mainly sales people from different Counties
who will work on commission and also advertise the products through different Medias to create awareness of

the Unit’s products.

Even though the Unit has been facing financial challenges, we are determined to improve on internal operations
and generate revenue through effective strategies that have been set. These will be enhanced through sound

leadership so that the Unit remains economically viable and contribute to the Country’s growth.
Business Review

The Unit continues to grow its product portfolio in different segments through partnership with the Centre for
Mathematics, Science & Technology of Education in Africa (CEMASTEA). This partnership w111 ensure
— improvement-in-the production,: modlﬁcauon_and_markenng_oilis_scmncsz_cgmpment and materials through
workshops and seminars for teachers. This will also be extended to other regions. Being a Government Agency
which manufactures and supplies science equipment, SEPU has had major achievements in the era of
devolution as it has marketed its products through the County Governments and National Government.

xviii
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The Unit has continued to implement the Government policy toward 30% orders to the Youth, Women and

Persons with Disability.

Performance Contract and Approved Budgets

SEPU entered into a negotiated performance contract for 2019/2020 with the Government of Kenya by setting
targets in line with Strategic Plan 2019-2024, second medium term 2019-2024 and the approved budgets for the

financial Year 2019/2020.
Strategies for improving profits and reducing organizational losses:

1)  The Unit will uphold its Vision by ensuring that it becomes a leader in providing and supplying quality
science teaching and learning materials in the region.

2) Finding new customers; the management has ensured that sales promotion and marketing of SEPU

products to public schools, private schools and non-profit making organizations among others is done to

enhance increase in revenue.
3)  Reviewing current pricing structure; the Unit is in the process of reviewing the correct prices and costing

of products and services accordingly.

4)  Enhancing Inventory Management; the management is currently engaged in streamlining the business
through control of inventory to improve cash flow, avoid money tied in slow- moving Inventory and to
avoid losses that might arise as a result of expired or obsolete stock.

Appreciation

The Unit acknowledges the support provided by the Government of Kenya, through the Parent Ministry, State
Department of Early Learning and Basic Education by giving us grants which have made the Unit to continue
improving on its operations. We appreciate the Board of Directors for providing Strategic direction and
leadership and finally the Management and all staff for working tirelessly to be where we are as well as our
Stakeholders and Business Partners including our Clients for the business growth.

Manadging Director

Xix
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CORPORATE GOVERNANCE STATEMENT
The Board of Management implements effective governance through processes and policies linked to the core value
and ethics as stated in the code of Ethics which was revised based on Leadership and integrity Act 2012. Corporate
governance is a key element contributing to School Equipment Production Unit business success.

T'he Board

The Board of Directors is responsible for providing overall leadership through oversight, review and guidance in
addition to setting the strategic and policy direction. It is the primary decision making organ for all policy matters of
the Unit. The Board is endowed with the appropriate knowledge and experience to perform its duties effectively. The

areas of expertise of the Directors are as follows:

Name Area of expertise

1) Dr. Julius O. Jwan - Education, Leadership and Research Management ( Now PS TVET)

2) Teresia Nyawira - Education and Science Policy
3) Solomon Ngahu - Finance and Accounting
4) Truphena Kirongo - Education Management
5) Hilda Omwoyo - Education Management
6) Dicksomr L Ole Keis - . Education Management

The Board continues to offer oversight and review matters related to their duties including the Unit’s strategy,
financial performance, corporate governance, ensuring maintenance of sound internal control system and risk
management framework, delegation and monitoring of the authority for expenditure and commitments.

Board Composition. The Board has five (5) members: The Chairman, Representative of Principal Secretary,
Ministry of Education, National Treasury, Chief Principal Kenya Technical Trainers College, Director General
National Commission for Science and Technology Innovation, DG Inspectorate of State Corporations, and
Managing Director, as per the Company Act Cap 486 of 1976 that established SEPU.

W

The role.of Chairman_and Managing Director

The separate roles of the Chairman/ Chairperson and Chief Executive Officer are clearly defined in the Board
Charter except for the strategic direction and general policy guidance. The Board has delegated the conduct of the

day to day business to the Chief Executive Officer.

XX
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Board Evaluation and Performance

The Annual Board evaluation has been conducted. The purpose of annual evaluation is to assess its effectiveness in

discharging its mandate. The process entails a self- evaluation for each Director, the Chairperson to the Board on
overall Board interactions and conduct of business, meetings and evaluation of Managing Director.

Board Committee
The Board has in place three principal committees to ensure effective discharge of its duties. These operate

within well-defined terms of reference which are reviewed regularly to ensure compliance with requirements as
well as relevance to business strategy. The committees report to the Full Board on all duties assigned. During
. the period under review, the committees in place included the Board Audit Committee & Board Finance, General

Purposes & Human Resource Committee as follows;

Board Audit Committee
‘Members

Teresia Nyawira - Chairperson

Truphena Kirongo - Member

Solomon Ngahu - Member

Dickson L Ole Keis - Managing Director/ Secretary

Role and function

The Audit Committee is responsible for continually evaluating the effectiveness of the internal control system and
receives reports from the finance function on a quarterly basis. It reviews aspects relevant to governance, internal
control procedures, risk management and internal audit. It also reviews external Auditor’s report and Management
responses. The Internal Audit functions reports directly to the full Board through the Board Audit Committee. ‘

Attendance
Number of meetings held during 2019/2020

o No. of meetings held.
Teresia Nyawira Chairperson 3 outof4
Solomon Ngahu Member 2 out of 4
Truphena Kirongo Member 2 out of 4
Dickson L Ole Keis Managing Director 3 out of 4

©oxxi
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Board Finance, General Purposes & Human Resource Committee

Members

Hilda Omwoyo - Chairperson

Colosnoo Noolo.. MA ool ne
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Truphena Kirongo - Member

Dickson L Ole Keis - Managing Director/ Secretary

Role and functions Finance and General Purposes Committee
The Finance and General Purposes Committee plays a vital role in assuring the integrity of the financial statements

before they are reviewed and approved by the full Board. It reviews and recommends for approval of the quarterly
and annual accounts. It also undertakes the monitoring and evaluation of the implementation of strategies, policies,
management performance criteria and business plans on a regular basis; ensuring the adequate resources is employed
to realize the goals and objectives of the Unit. It is also charged with the role of considering the Unit’s annual and
supplementary budgets and recommending them to the Board for approval. The Committee assesses the adequacy
and effectiveness of the internal controls and financial management procedures and overall compliance with

financial regulations.

Role and functions Human Resource Committee

i.  Ensure effective Human Resource policies and strategies that support the Unit’s Values, Vision, Mission and

aspirations.
Review and where significant, report to the Board best practices, trends, new technologies and current
emerging public policy issues in human resource matters including but not limited to Occupational Health

and Safety.
Ensure the review of the position description of the Managing Director and the Board Chair’s performance

against corporate and personal objectives.
Carry out any other related initiatives as may be necessary or desirable to enhance Board performance,

including but not limited to Board learning and development.
v.  Annually review the total compensation guidelines and philosophies covering salary, bonus, long term

1 incentives and benefits for Management and ‘the Unit’s staff, and review the market comparator groups. ul
vi. Review at least annually, and recommend to the Board for approval, the Managing Director compensation,

based on the evaluation of the Managing Directors performance in light of corporate and individual
Periodically review and recommend to the Board of approval, the Board’s Chair total

il

1ii.

iv.

objectives.

compensation package.
Assess the learning and development needs of SEPU’s Directors and staff and recommend leaming

opportunities which can be used by them to meet their needs for development.
XXii

Vil




viii.  Handle disciplinary cases.
ix. Review terms of services for staff,

x.  Review and recommend-changes in remuneration for Delegates and Directors.

xi.  Carry out Recruitment and Selection.
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Attendance

Number of meetings held during 2019/2020

No. of meetings
held.

Dickson L Ole Keis

Hilda Omwoyo - * Chairperson 4 outof 4
Truphena Kirongo . Member 4 out of 4
Solomon Ngahu Member 4 out of 4

Managing Director/ Secretary 4 out of 4

NOTE: There were two (2) special committee meetings that were attended by the above board members.

Full Board

Attendance

Number of meetings held during 2019/2020

No. of meetings
held.

Dr. Julius Jwan - Chairperson 3 out of 4
Hilda Omwoyo Member 3 out of 4
Teresia Nyawira Member 3 out of 4
Truphena Kirongo Member 3 out of 4
Solomon Ngahu . Member 2 out of ¢
Dickson L Ole Keis Managing Director/ Secretary 3 out of 4
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